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The Importance of
Silence
By Joseph Patrick Pascale
Writing Center Coordinator
Hudson County Community College
NTA Board Member
What does thinking sound like?
What does listening sound like?
These are important questions for tutors to ask
themselves, as the answers can illuminate the true
nature of tutoring.
Tutors are trained according to the Socratic
Method, which means that as tutors become more
experienced, they become professional questionaskers. I’ve often found myself in awe of how truly
powerful question-asking can be. Students draw
on information they didn’t realize they had based
on the way a tutor phrases a question or utilizes a
series of questions to prompt students to converge
ideas in a way they hadn’t previously considered.
I’ve become so enamored with the power of questions that I sometimes catch myself relying on
questioning techniques in everyday conversations
outside of the Writing Center, and I find it can be
just as fruitful.
But for the questioning process to work, the
student needs to give an answer—right? Fledgling
tutors often fear asking a question that the student
won’t have an answer for. If the student doesn’t
answer right away, the temptation is to jump in and
help—perhaps give a hint, an answer, or a more
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basic question. Yet to do so is to confuse the tutorial session with an everyday conversation, as we
sometimes do. Our cultural norms teach us that
a lull in an everyday conversation is uncomfortable—something to be corrected by bringing up a
new topic right away.
However, in a tutorial setting, the student is not
idly taking part in small talk, but actively engaging
challenging material. The best questions a tutor can
ask will push the student to grapple with complex
ideas that the student has little experience with.
This isn’t something that can be done in a couple
of seconds. The questions that really challenge
a student might take a while for the student to
mentally work through. The time for the student to
process what was asked, analyze the components,
compare the question to the previous topics of the
discussion, synthesize this with course material,
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the NTA!
The National Tutoring Association is the oldest and
largest association dedicated solely to the advancement of tutors. The NTA is the only association in
the United States that is university approved to train
and provide certification to tutors, tutor trainers,
tutorial programs, academic coaches, and mentors.
We are also the only association equipped to
provide tutor training both face-to-face and online.
Because NTA training is internationally recognized
and designed for individual practitioners, tutors
take away a certification that is something of their
own, a certificate that holds real meaning for them
and future employers. The NTA trains and certifies
more tutors, trainers, and academic coaches than
any other association. Experience the difference.
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Letter From the PRESIDENT
Dear NTA Members, Friends, and Colleagues,
On behalf of the board members, officers, and entire administrative team of the National Tutoring Association (NTA), it is my pride
and pleasure to welcome you to this innovative association. I am honored to be the President of this cutting-edge organization, which
is the oldest and largest association dedicated solely to the advancement of tutors and tutorial personnel. I hope that the new school
year is off to a good start for all of you.
Tutoring is one of the oldest forms of educational innovation. Tutoring has been in existence in the United States since the seventeenth century when Harvard College was created in 1636. During the colonial period, aristocrat families from Virginia sent their
children to the boarding schools, named “dame schools” in England to prepare them for the college admission tests. Even after entering Harvard College, the majority of the students continued to receive group tutoring every week with the same tutors (Gordon
and Gordon, 1990). After 379 years, we still offer group tutoring. The tutoring component of education has evolved tremendously.
Whether at an Ivy League college, a community college, high school, or elementary school, tutoring is part and parcel of education.
According to the Center for Community College Student Engagement Report (2012), 72% of the students who took College Placement Tests lack basic learning skills and need at least one remedial course. Many of these students receive help from tutors (institutional or private). Tutors should be specifically trained so that they can help students to reinforce their classroom learning, enhance skills in the subject matter, and achieve their academic goals. The success of a tutorial program depends on the quality of the
personnel, especially the tutors. Professional development is key in building the skills of the personnel and ensuring the quality of
services offered by a program. The responsibility of any tutoring center or learning center is to foster the advancement of tutoring to
enhance student academic growth. The role of a tutor is to empower students to become successful independent learners. The tutors’
expertise can be enhanced if they are trained by professional trainers. The National Tutoring Association offers a variety of tutor
training options, including training for tutors, trainers, academic coaches, and mentors, both face-to-face and on-line. The NTA also
offers personal and institutional tutor certification and on-line tutoring certification. For more information regarding training, please
visit our website at www.ntatutor.com. The NTA National Conference is scheduled for April 1-6, 2016 at the Grand Hyatt Resort in
Tampa, Florida. We invite you to submit proposals for the concurrent sessions of the conference.
Your personal or institutional membership is very important to us. Please renew your membership if you have not already done so.
Also, we would highly appreciate it if you could please bring new members to our organization. Finally, watch your e-mail as we will
soon distribute our second member survey. We look forward to hearing your ideas, suggestions, questions, and comments. Please let
us know how we can help you or your organization to achieve your mission. Always remember that together we can make a change
in our students’ lives.

Pamela Bandyopadhyay

Sincerely,

Pamela Bandyopadhyay, Ph.D.
NTA President
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Continued from Page 1
THE IMPORTANCE OF SILENCE
and turn it all into words sounds like silence for the
tutor sitting next to the student. Yet getting students
to think about their work is one of the primary
goals of a tutorial session. If we continually interrupt this process with additional questions or hints,
we won’t give students a chance to really think for
themselves—and worse, we may inadvertently
reinforce student perceptions that they are unable
work through this material on their own.
Listening is another important quality for a tutor,
but this too may sound like silence if the student
isn’t speaking. Nevertheless, it is the mark of a good
listener to give others time to gather their thoughts
and speak. If tutors are consciously listening, they
will realize that what they perceive to be a long,
uncomfortable silence hasn’t been more than a few
seconds—it is just the impulse to fill in the lulls in
conversation that make the silence seem long—and
if they ignore the urge to jump in, the student
will come up with an answer, and the session will
continue. Sometimes students will ask for clarification if they are not sure, or give some other sign
that another method of approach is in order. But
I have had instances where I let the silence stretch
on long past the point of comfort, and the results
have been worthwhile—some students have started
writing out notes to aid their thinking, others
suddenly break the silence with a profound answer.
In moments like that, I’ve learned to appreciate the
silence of thought.

REGISTER TODAY FOR THE
NTA CONFERENCE!
APRIL 1-6, 2016
TAMPA, FL

Top 12 Reasons College
Students Leave/Drop
Out
By Cheryle D. Snead-Greene, Ph.D.
Head Academic Coach
Prairie View A&M University
NTA Board Member

Creating the conditions that foster student success
in college has never been more important. As many
as four-fifths of high school graduates need some
form of postsecondary education to prepare them
to live an economically self-sufficient life and to
deal with the increasingly complex social, political,
and cultural issues they will face. The good news is
that interest in attending college is near universal;
the bad news is that enrollment and persistence
rates of most first-time students continues to be on
the decline (Kuh, Kinzie, Buckley, etc., 2006)
Most of the time people think a student is successful when they get good academic grades. But when
you look a little closer, those who achieve good
grades are sometimes unhappy students who have
only learned to do what teachers ask (Goodin,
2012). Student success and retention is contingent
on many factors beyond the classroom. Below is a
list of the top 12 reasons that college students leave
or drop out of college (McGowen-Hawkins, SneadGreene, 2007):
• Too much fun at the expense of classes and grades
• A sense of not belonging or a sense of isolation
• Academically unprepared
• Sophomore slump or felling burned-out on
education
• Money concerns/ lack of financial support
• Leaving one school to attend a less expensive
school
• Homesickness
• Family and Work commitments
• Academic climate/fit
• Choice of wrong major; major not offered
• Lack of advising, guidance
• Move to a different geographic location
Continued on Page 5
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Continued from Page 4
TOP 12 REASONS COLLEGE
STUDENTS LEAVE/DROP OUT
In conclusion, the first few weeks on campus are
extremely critical for all new students. It is during
this time that we need to provide guidance to
students as they make critical decisions that will
have an effect on the rest of their lives. In our roles
as Academic Coach, Mentor or Tutor, it is our
duty to try to help students in their efforts to “get
everything going in the right direction.” This can
be done by serving as a positive role model, providing academic and social support as needed, and
helping students to cultivate skills which empower
them to take an active and productive approach to
their own earning.
Join me next time for tips on:
“Making the Transition to College”
Resources
Goodin, A.D., (2012). What is the secret behind
successful students? Available online: http://
w w w.e vol l lut ion.com/prog ram_pl anning/
what-is-the-secret-behind-successful-students/
Kuh, G.E., Kinzie, J., Buckley, J.A., etc. (2006).
What Matters to Student Success: A Literature
Review. Available online: http://nces.ed.gov/npec/
pdf/kuh_team_report.pdf
McGowen-Hawins, B.L. & Snead-Greene,
C.D.(2007). Build It, And They Will Come. But How
Do We Keep Them There?: Discussions on Successful
Retention Strategies.

Scaffolding Techniques for Tutoring
Students with ADHD:
Time-Management
Part 1I
Tutoring from the
Non-Dominant Side
By Donald S. Fowler
NTA Certified Advanced Level Tutor

In part one of this article, some basic information
was given about ADHD. At the end of that article,
we discussed how tutors living in the U.S.A. have to
be very vigilant not to violate the students’ privacy
rights both educational and medical; please refer to
the previous article for more information regarding
this and the fact that the purpose of this article is
to help the tutor to be cognizant of time management scaffolding techniques that may be a benefit
to their students, and to provide a few general tips
that will help you, the tutor, to provide support for
the student seeking your assistance.
One of the most important scaffolding techniques
that we can emphasize to our students is the use of
time-management skills. Since students with ADD
have an impairment of the executive functioning
part of the brain that involves time: the frontalcerebellar circuit to be precise, the use of devices
that help the individual to manage their time more
efficiently is paramount to the success of the individual. (Barkley, The Importance of Emotion in
Understanding and Managing ADHD, 2014) Using
to-do lists, pads of paper, calendars, sticky notes,
journals, or even software administrative assistants
on smartphones and tablets such as Cortana, Siri,
Jarvis, Google, or other various assistants will help
increase the student’s accountability and help him
to complete the tasks that he is given in a timelier
manner.
Also, students should realize that they will need to
break up their assignments into smaller components to complete their objectives. Please recall that
Continued on Page 6
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Scaffolding Techniques for
Tutoring Students with ADHD:
Time-Management
Part 1I
Tutoring from the
Non-Dominant Side
Dr. Barkley stated that ADHD is a myopia of time,
so students with this disorder will have difficulty
completing goals because they are cognitively too
far in the future (Barkley, ADHD: Essential Ideas
for Parents-Dr. Russell Barkley, 2013). We must
help them to set smaller goals in order for them to
complete the overall objective. One way to think
about the concept of goal setting is to assist the
student to see that goals are like building something out of Legos. The person puts one piece on
at a time until they complete the instructions in
order to finish the project, but in order to complete
the desired object they must go through each step
of the instructions one line or step (goal) at a time
in order to complete the main goal which is the
model. Again, it’s not the skill they need help with,
it is the performance, so once you help the students
to realize that they need to complete the objective,
the real battle is in completing the assignment/
objective on time.
As andragogists, we will want to emphasize that
after completing one goal the student should take
a break in order to “recharge their batteries;” this
will allow her time to prepare for her next objective. This period of time as Dr. Barkley points out
is actually useful and allows the brain to stop using
its executive functions, which in turn allows the
student the ability to focus more during multiple 10
minute sessions (Barkley, ADHD: Essential Ideas
for Parents-Dr. Russell Barkley, 2013). I have used
this process in my own practice as a tutor and I’ve
had great results with it so far. As Dr. Barkley has
pointed out, for every 10 minutes of work, give the
student 3 minutes of break to help him refocus his
attention span. (Barkley, ADHD: Essential Ideas
for Parents-Dr. Russell Barkley, 2013). Barkey goes
on to state that there are other ways to recharge the
student’s focus battery like aerobic exercise, positive
Page 6

self-talk, sipping on glucose infused drinks (unless
the student is diabetic-editorial opinion) and other
various behavior modification techniques that in
of themselves deserve a paragraph on how these
can help students have greater efficacy in assisting
them to achieve their educational goals (Barkley,
The Importance of Emotion in Understanding and
Managing ADHD, 2014).
While we are on the subject of time, it might
behoove the tutor to use a modified time schedule that coincides with our NTA guidelines of 10
minutes introduction, 40 minutes of tutoring and 10
summary and plan for next visit; perhaps, a schedule of 7 minutes introduction and creating learning
objectives, 3 minutes break, three alternating blocks
of 10 minute sessions and 3 minute breaks followed
by 11 minute summary and plan for next week in
which we assist in helping the student to organize
her goals into her planning devices such as the ones
previously mentioned. Again the objective of the
breaks is not delay, but to allow the student to be
able to focus more efficiently during each learning
objective section of the tutoring. You may also wish
to utilize a stop watch or other various time keeping
devices in order to help the student to stay on target
for the desired tasks. Since this disorder is one of
time blindness and inhibition, procrastination and
other issues dealing with delayed consequences
must be addressed in the here and now. So, in
order to keep the student on task there should be
more consequences to actions or inactions taken
by the student. Make everything that the student
does external. You must employ extrinsic learning
models with rewards to help the student to build
up his performance of the tasks required (Ashley,
2005) (Barkley, ADHD: Essential Ideas for ParentsDr. Russell Barkley, 2013) (Buttross, 2007).
In consideration of the individuals temporal
myopia one might want to conjecture that there is
a link between intelligence and ADHD; however,
those with ADHD have a range of intelligences and
one does not influence the other (Brown, 2005). As
tutors we must look at the student’s cognitive ability
separately from inefficient time-management skills.
When a student is unable to perform work when it
Continued on Page 7
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Scaffolding Techniques for
Tutoring Students with ADHD:
Time-Management
Part 1I
Tutoring from the
Non-Dominant Side
is expected, we should strive to utilize tools that
are readily available that will help to control this
time myopia (Barkley, ADHD: Essential Ideas for
Parents-Dr. Russell Barkley, 2013). Lists, calendars,
color coding material and subject notebooks,
and multicolored sticky notes are all very good
resources to use because they bring everything to
the here and now (Barkley, ADHD: Essential Ideas
for Parents-Dr. Russell Barkley, 2013), (Ashley,
2005). Using the aforementioned tools will allow
the amorphous vagueness of the future to be put
into a concrete reality because the very thing a
person with this disorder needs is structure and
immediate consequences.
A good way to help the student to have more
accountability is to create a chart that will show
the student his progress during that day’s tutoring
session. Again, this is taking the consequences of
the student’s actions into the here and now. This
chart (see illustration on page 8) can be used with
younger students as a follow-up with their parents/
guardians to show them what was done during the
session. Please note, the section for motivational
reward is to be used by the parent or adult student
with ADHD, unless your practice employs behavioral modification techniques, to offer an incentive
to the work the student is doing. As Dr. Barkley has
stated, we must create a reason for the person with
this disorder to work (Barkley, ADHD: Essential
Ideas for Parents-Dr. Russell Barkley, 2013). So,
if this means that we need to allow the student or
parent a column to add incentives to help encourage the student’s continuation of her studies, then
it might behoove us to allow this to happen. For
adults, this chart (on page 8) may be used to help
them to keep track of their progress throughout the
tutoring process. In other words, it could be used
in a similar fashion to an employee’s performance

evaluation at work and thus making a connection
between what is expected scholastically and the
working world.
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Scaffolding Techniques for
Tutoring Students with ADHD:
Time-Management
Part 1I
Tutoring from the
Non-Dominant Side
CHART:

Time, each one of us has 24 hours in a day. Some of us are more aware of it than others, and still some are completely time-blind as is the case for those with ADHD. Using time management scaffolding techniques can help
students to reach their immediate goal, but it will take a lot of effort to help the student not only to use the techniques listed here in the short term, but to continue to use them for the rest of their lives. Being able to understand
ourselves and our limitations and how to overcome them is an important part of what it means to grow and learn.
If we can help our students learn these traits by showing compassion to them in order to help facilitate this skill,
yet keeps them accountable for their actions this will be a benefit for them now but in the future as well.
Page 8
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Affordable Dental
Coverage for NTA
Members

No-Cost Insurance
Available to New
Members

A Simple, Economical Option for Dental
Care Keep dental care for you and your family
economical and easy with the Educators Dental
Plan. Monthly premiums start at $14.65 for insurance that pays up to 100% of covered charges — to
a maximum of $750 per person per year — after a
small deductible. Benefits include:

As a new member of NTA, you’re entitled to receive
$40,000 of group term life insurance for two years
at no cost to you!

• Preventive Care, such as regular exams, x-rays
and cleanings, is covered 100% with no deductible.
• You choose your own dentist, not your insurer.
There are no network restrictions.
• 30-day free look - If you are not completely satisfied, return your certificate, without claim, within
30 days for a full refund of your premium.
Learn More at:
http://www.ftj.com/products/detaillink/130
Benefits Begin Immediately
Coverage for basic care such as fillings and extractions starts right away. There is a waiting period
of six months to one year for coverage on more
extensive dental procedures.

This 24-month life insurance benefit, underwritten by New York Life Insurance Company, is fully
paid for you by the Trust for Insuring Educators.
Acceptance is guaranteed for new members age 18
to 57, and there are no health questions to answer.
NTA strongly encourages you to enroll online
NOW to activate your coverage — it only takes a
few minutes. Use offer code: NM385TL.
Your coverage is renewable after the initial two
years at the regular association group rates upon
your authorization and payment of the renewal
premium. Full details are available on the enrollment website.
This valuable new-member benefit is available for
a limited time only, so please complete your online
enrollment without delay.

THE NTA ON SOCIAL MEDIA
The NTA can found on Twitter:
@NTATutor
And Facebook and LinkedIn:
NationalTutoringAssociation
Stop by and say hello!
Page 10
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Tutor Your Student,
Not Just Your Topic
By Abby Wagner
Ferris State University
Tutor, SLA Co-trainer and Facilitator

As a pre-medical student, one of my goals as a future
physician is to practice patient-centered medicine,
focusing on the overall benefit of the patient,
rather than simply targeting a disease process in
the patient. Similarly, as a peer tutor, my focus is
on the overall benefit of the student, rather than
simply targeting the transmission of a particularly
difficult concept from textbook to brain.

The best physicians take pains to explain complex
concepts in understandable terms, and so do the
best tutors. It is important for the tutor to take a
step back, define basic terminology, and lay a solid
foundation. For example, a beginning organic
chemistry student is likely to need a review of pertinent concepts from general chemistry. Peer tutors
are able to think back to a not-so-distant time when
they were struggling with the same concepts and
fill in the gaps in understanding for their students.
They remember the confusion of encountering a
nucleus that was not the nucleus of an atom, nor
the nucleus of a cell, but a mysterious collection
of cell bodies in the nervous system designed to
befuddle the unsuspecting student.

The best physicians get to know their patients, and
the best tutors get to know their students. This is
a crucial step in demonstrating a genuine personal
interest in the student and in their success. This
personal interest may be a strong motivating factor
for a student who is struggling, discouraged or is
perhaps less than one hundred percent committed
to academic success.

The best physician cannot ensure wellbeing for a
patient who does not take personal responsibility
for their health, and the best tutor cannot ensure
the success of a student who does not take personal
responsibility for their education. Tutoring often
involves not only content delivery, but coaching in
the habits of successful students, such as reading
the textbook, doing homework, planning ahead for
exams, and going to office hours.

Physicians ask many diagnostic questions, and
tutors too should have a question bank designed
to uncover the student’s roadblocks to success.
Questions such as, “How are your note taking
skills?” and “Do you experience test anxiety?” and
“Do you know how to enter scientific notation in
your calculator?” may lead to a breakthrough for
the student simply by teaching a basic technique to
address the area of need.

In summary, the best tutor will strive for the best
possible outcome for their student by getting
to know the student, addressing the student’s
roadblocks to success, guiding the student in the
quest for answers, taking time to explain foundational concepts and terminology, and mentoring
the student in developing strategies that promote
academic success.

Patients and students alike often come to their
appointments with an expectation of getting all
the answers. The tutor’s role, however, is not to
give answers but to lead the student down the path
toward the answers. The Socratic method of teaching by asking guided questions is an extremely
effective tutoring method. It fully engages the
student, deepens understanding, and enables the
student to leave with a sense of accomplishment.
The Socratic method also serves to build independent learners who have learned to draw on existing
knowledge to build bridges to new concepts.

2016 NTA Conference
Register today for the NTA’s 22nd Biannual Conference in Tampa, Florida. April 1st through 6th, 2016.
Keynote speakers include Dr. Gregory Sawyer,
California State University at Channel Islands and
Dr. Terrell Lamont Strayhorn, Director, Center for
Higher Ed. Enterprise.

http://www.ntatutor.com/2016conference-in-tampa.html

tutoringrealizingeducationalexcellenceNTA

Page 11

Tutoring: A Career of
Just Plain Awesome
By Brandy Daingerfield, M.Ed.
NTA Associate Vice President
NTA Certified Tutor Trainer
NTA Certified Advanced Tutor

Brandy is the Learning Strategies Specialist for the
TRIO program at Johnston Community College in
Smithfield, NC. She is a proud Air Force spouse,
mother of two, and avid volunteer. Brandy is also a
Doctoral student at Northcentral University, pursing an advanced degree in Education: Curriculum
and Instruction. She serves as the NTA Associate
Vice President, is a certified NTA Tutor Trainer,
and NTA Certified Advanced Level Tutor. In her
spare time, she enjoys singing, playing the violin,
reading, writing, and cooking.
“Tell me and I forget. Teach me and I remember.
Involve me and I learn.”
- Benjamin Franklin
When I was 10 years old, I decided I wanted to be
a teacher. I was the girl to whom all of the teachers
gave their old teaching resources. I played “teacher”
and my poor little brother was stuck being the
student along with my Cabbage Patch Dolls, Popple,
Barbies, Rainbow Brite Dolls, Teddy Ruxpin, and
He-Man Action Figures (I really did have the
coolest toys…) I remember telling my mother I
wanted to be “a combination of teacher and coach.”
I was also really good in music, so I set my sights
on becoming a music teacher. All through school,
whenever someone asked me “what I wanted to
be when I grew up” my answer was a firm “music
teacher.” I used to dream of the day I would walk
in the classroom, write my name on the board and
begin changing the courses of students’ lives.
Well, life has a way of altering course and changing
your perceptions of situations. I married the love
of my life, had two beautiful children and began
teaching them, and, though it took me 11 years
to complete it, I did eventually get my Bachelor’s
Degree (not in music, but Social Science) followed
Page 12

shortly by a Master’s Degree (Education with a
Reading Literacy focus). Through all of this, I
became a good student. I learned how to maximize
my potential as a learner and it was this that helped
me become a good teacher. I am open to new ways
of learning and I am fascinated by the learning
process….and through this, I became a great tutor.
You see, tutors are required to be adaptive learners—we take what we’ve learned as students and
apply this information to our tutorial sessions to
guide the tutee in becoming a successful and independent learner. This takes knowledge of topics,
didactic skills, expertise in differentiation, superior
communicative technique, and superb listening
strategies. An effective tutor is able to gauge the
needs of the learner, adapt the session to fit those
needs, and continually assess the learner’s growth
to aid the student in advancing the learning process.
We coach the student through the stumbling blocks
that may be preventing the knowledge retention
from occurring. Tutors are a rare breed with the
capability of “translating” material for students.
We understand connections and are able to help
students make those connections between material
on a piece of paper and applying the knowledge to
real-life scenarios. We are “a combination of teacher
and coach.”
Huh. Will you look at that? I actually did what I set
out to do all those years ago. Sure, it was a different,
longer, journey than expected, but would I have
become the tutor I am without that journey? I think
that’s a different question for another time. For
now, know that the difference you make in another
person’s life as a tutor is a profound one; we go into
our sessions with the goal of having the student not
need us anymore. It is an intriguing and surprising goal that differs from any other profession,
and, because of that, I think it’s safe to say we have
the coolest job in the world….tutors are just plain
awesome.
Jealous? Then join the ranks as an NTA tutor. And
do not be nervous or worry about the process—we
can teach you….

tutoringrealizingeducationalexcellenceNTA

nta upcoming events and programs
The NTA has some very special and exciting events and programs on its horizon.
Look for more information to come soon!
• National Tutoring Week Celebration and Contest		
(October 6-10, 2015)

• NTA Training Series Workbooks

• NTA Chapters						

• NTA Foundation

• Regional Trainings (2015)					
• NTA 22nd Conference in Tampa, FL
								 (April 1-6, 2016)

Celebrate National Tutoring Week
October 5-9, 2015
National Tutoring Week is just around the corner. Why not plan something great for your tutors each day
of the week? Send us photos of your tutors and the appreciation activities. The best National Tutoring Week
overall activities will win a free registration to the 2016 NTA Conference, April 1-6, 2016 in Tampa, FL!

upcoming WEBINARS - REGISTER TODAY!
All Webinars are $69.95 and include assessments. Visit http://www.ntatutor.com/live-webinars.html
Evaluating Your Private Tutoring Practice
October 10, 2015
10:00 a.m. - 1:00 p.m.
Ishmael Brown

Basic Academic Coaching
October 31, 2015
10:00 a.m. - 1:00 p.m.
Kim Ahlgrim

Intermediate Level Tutor Training
October 17, 2015
10:00 a.m. - 1:00 p.m.
Tim Charles

Advanced Academic Coaching
November 7, 2015
10:00 a.m. - 1:00 p.m.
Ishmael Brown

Advanced Level Tutor Training
October 24, 2015
10:00 a.m. - 1:00 p.m.
Kim Ahlgrim
More Webinars Coming Soon!

tutoringrealizingeducationalexcellenceNTA
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NTA 2016 Conference Registration Form
Please Print or Type As You Would Like Information to Read on Your Nametag
Last Name_________________________________________ First Name_________________________________
Institution or Affiliation ________________________________________________________________________
Office Address _______________________________________________________________________________
City _____________________________________________________ State ________________ Zip ___________
Phone __________________________________________ FAX _______________________________________
Email (required for registration confirmation) ______________________________________________________
Current Position or Title ________________________________________________________________________
Please check if this is your first NTA Conference q
Vegetarian Meals q 		
Vegan Meals q
Gluten-Free Meals q
Sugar-Free Meals q
Food Allergies or Other Special Needs ____________________________________________________________
CONFERENCE FEES (Does Not Include Annual Membership)
FULL CONFERENCE
Registration Fee For Members
$325.00 – Early Registration received by March 15, 2016
					$355.00 – Late Registration
For Non-members			
$375.00 – Early Registration received by March 15, 2016
					$425.00 – Late Registration
For Undergraduate Students*
Graduate Students* 			

$195.00 -- with proof of status
$195.00 – with proof of status

PER DAY FEES
Registration Fee to Attend One Day
Undergraduate/Graduate Students*

$200.00 Which day? _______________________
$165.00 Which day? _______________________

* Full time or part-time graduate students not employed full time by the college or university
						
$ _________________
TOTAL BASIC REGISTRATION FEES
ADDITIONAL WORKSHOPS:
Basic Certification		
$155.00
Intermediate Certification
$155.00
Advanced Certification
$99.00
Pizza by the Pool		
$11.50

q			
q 			
q			
q			

Basic Academic Coaching
Advanced Acad. Coaching
Grass Roots Marketing
Learning Preferences

$155.00
$155.00
$125.00
$135.00

q
q
q
q

TOTAL ADDITIONAL WORKSHOP FEES

$ _________________

TOTAL AV FEES (Presenters Only)			

$ _________________

TOTAL CONFERENCE FEES ENCLOSED

$ _________________ NTA’s FEIN:35-2196495

		

Early Registration Deadline: March 15, 2016
Make Checks Payable to: NTA FEIN: 35-2196495
Send Completed Form with check or PO to:
Dr. Sandi Ayaz, Executive Director
National Tutoring Association
PO Box 6840
Lakeland FL 33807-6840
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All Fees Are Due Before the Conference Begins.
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NTA 2016 Conference Submission Form
Do you volunteer to have your session videotaped?
Please Print or Type

q Yes

q No

Contact Presenter
Last Name__ ___________________________________ First Name_____________________________________
Institution __________________________________________________________________________________
Office Address ________________________________________________________________________________
City ______________________________________________ State ________________ Zip __________________
Phone __________________________________________ FAX _______________________________________
Email _______________________________________________________________________________________
List Additional Presenters _______________________________________________________________________
Title of Session _______________________________________________________________________________
Session Format q Workshop

q Demonstration

Length of Session q 1 hour q 2 hours
Intended Audience:
q New Professionals
q Peer Tutors

q Seasoned Professionals
q SES Providers 		

q Round Table

q Panel Discussion

q Presentation

Maximum Size of Audience _______________
q Administrators q Instructors
q Small Business Owners

q Support Personnel
q Other

Topic Category:
Please describe up to 3 categories where you feel your topic best fits for audience relevancy and usefulness.
Examples: Peer Tutoring, Program Management, Ethics and Standards, Learning Theory, Mentoring, Collaborative
Learning, Diversity, etc.
q ______________________________________________ q ________________________________________
q ______________________________________________
Audio-Visual Needs
q Overhead Projector (Free upon request) q Screen only (Free upon request)
q Flip Chart ($35) q LCD Projector ($250)
q LCD Support Package – You bring the LCD projector but need screen, power surge protector etc. ($75)
q DVD or VCR Player and Monitor ($225) q Internet Connection (Hotel to determine rate)
PLEASE NOTE THAT LAPTOP COMPUTERS ARE NOT AVAILABLE FOR RENTAL. ALL AV COSTS MUST BE
PAID WITH CONFERENCE REGISTRATION. WE CANNOT ACCEPT AV CHANGES OR NEW REQUESTS
WITHIN 5 DAYS OF THE CONFERENCE. ALL AV PRICES ARE SUBJECT TO 21% SERVICE CHARGE AND
APPLICABLE STATE TAXES AS CHARGED BY THE CONFERENCE HOTEL.
Summary:
Please type your summary on a separate page (250 word max.) If your proposal is accepted, your summary will
appear in the conference program.
I understand that all presenters and co-presenters will . . .
1. Register for the conference and pay registration fee as well as any additional AV costs as per my request.
2. Be responsible for all costs related to transportation, room, and board.
3. Be responsible for providing handouts for a minimum of 75 participants.
4. Not be paid an honorarium.
5. Submit any address, name or presentation information change.
Presenter Signature__________________________________________ Date _______________
Submit completed proposals to: NTA Conference Proposal, PO Box 6840 Lakeland FL 33807-6840
Deadline: December 30, 2015

tutoringrealizingeducationalexcellenceNTA
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MEET THE KEYNOTE SPEAKERS FOR 22nd bi-ANNUAL NTA
CONFERENCE
April 1 - 6, 2016
Tampa, Florida

The 22nd Annual NTA Conference in Tampa is shaping up to be one of the most important conferences that we’ve
had. We’ve never been so excited! Join us in Tampa, April 1 - 6, 2016 and see these fabulous speakers plus the other
fun and exciting activities that we’ve planned for you - or take advantage of the sun and fun that Tampa Bay offers.

Dr. Gregory Sawyer

Dr. Terrell Lamont Strayhorn

Dr. Wm. Gregory Sawyer, founding Vice President for Student Affairs at California State University Channel Islands (CI), earned his Ph.D. in
Higher Education Administration at the University
of North Texas (UNT). Dr. Sawyer began his academic career as a Communication lecturer at Amarillo College (AC) in Amarillo, Texas shortly after
completing his Master’s degree in Organizational
Communication at Eastern New Mexico University (ENMU). After two years of teaching and
coaching Forensics and Debate at AC, Dr. Sawyer
returned to school to work on his doctoral degree at
the University of North Texas (UNT). Upon completion of his Ph.D., Sawyer was appointed Assistant Dean of Students. Dr. Sawyer later served as
the Associate Dean and finally, Dean of Students at
UNT, where he was also a member of the Communication faculty. He served as the Dean of Students
and adjunct faculty member at North Texas until
he was appointed founding Dean of Students and
Chief Student Affairs Officer at Florida Gulf Coast
University (FGCU).

Dr. Terrell Lamont Strayhorn is Director of the
Center for Higher Education Enterprise. He is also
Professor of Higher Education in the Department
of Educational Studies within the College of Education and Human Ecology at The Ohio State University, where he serves as Faculty Research Associate in the Kirwan Institute for the Study of Race
& Ethnicity and the Criminal Justice Research
Center, Senior Research Associate in the Todd A.
Bell National Resource Center for African American Males, and faculty affiliate in the Departments
of African and African American Studies; Sexuality Studies; Engineering Education; and Education
Policy.

Keynote Luncheon
Monday, April 4, 2016
12:00 p.m. to 1:45 p.m.
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Keynote Buffet Breakfast
Tuesday, April 5, 2016
7:30 a.m. to 9:00 a.m.

Professor Strayhorn maintains an active and highly
visible research agenda focusing on major policy
issues in education: student access and achievement, equity and diversity, impact of college on
students, and student learning and development.
ports. He is a highly sought after public speaker.
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